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- _Bagaimana jika setelah pulang kerja

masih terus mengalami
pelecehan seksual? =

Rekan kerja sebelah sering datang mengganggu saya,
bahkan setelah pulang kerja juga masih terus
mengirimkan pesan mengganggu saya, apa yang harus
saya lakukan?

Meskipun sudah pulang kerja, juga termasuk dalam
cakupan pencegahan dan pengendalian pelecehan
seksual di tempat kerja, apabila korban mendapat
perlakuan pelecehan seksual oleh rekan kantor atau klien
kantor, mitra kerja dan lainnya saat bekerja dan “pulang

kerja”, disarankan untuk mengadukannya ke
atau

Teman saya adalah pekerja migran yang sering dilecehkan
oleh keluarga majikan, apa yang harus ia lakukan?

Pekerja migran rumah tangga juga tunduk dengan
Undang-Undang Kesetaraan Gender Kerja, juga sama dapat
mengajukan pengaduang melalui saluran khusus 1955!
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' Phai lam gi néu lién tuc bi
quay roi tinh duc
sau khi tan so? =

Hang ngay di lam dong nghiép cir quay roi toi, tan sé lai
lién tuc giri tin nhin lam phién, vay téi phai lam sao day?
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Ngay ca khi tan so, viéc nay van nam trong pham vi phong,
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chong quay roi tinh duc tai noi lam viec. Neu nhan vien bi

dong nghiép trong cung don vi, hoiic khach hang, doi tac
ciia cong ty quay roi tinh duc trong gio 1am viéc hodc sau
gio “tan s6”, nén goi dén hoac

dé khiéu nai.

Vay ban toi la lao dong nwde ngoai lam viée trong gia dinh, luén

bi ngwoi nha chi thué quay roi tinh duc, ho phai lam thé nao?

Luét Binh ding gidi trong lao dong ciing ap dung cho LDNN
lam viéc trong gia dinh, van c6 thé khiéu nai qua dwong day
nong 1955!
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IR
If someone from

work sexually harasses you
outside work what can you do?

me at work, even after work he sends me bothersome
text messages, what should | do about it?

QS‘{ The colleague who sits next to me is always harassing

Even though it’s outside work such acts still fall
within the scope of workplace sexual harassment
prevention. If an employed person is sexually

harassed by a colleague in the same department, a
company client or a cooperative partner, whether
at work or “outside work,” call the or

My friend is a live-in care worker and is always being
harassed by members of her employer’s family, what
should she do?

Live-in care workers are protected by the provisions
of the Gender Equality in Employment Act and can
file a complaint through the 1955 Hotline.
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