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Mengakhiri Kontrak Kerja Lebih Awal
Hal-hal yang patut diperhatikan {-‘@;

: N
Ketika majikan menghadapi kondisi seperti krisis perusahaan,

tutup usaha sehingga izin perekrutan dicabut maka perlu leblh
awal mengakhiri kontrak kerja. =
Bagaimana menjaga agar hak kepentingan diri terllndungl?

| o(bf@ o {}1 |

Melunasi dan > & - -
mengembalikan biaya S:elama masa menunggu Menja'lam prosed.ur | tF
pindah majikan, tempat sesuai dengan keinginan

/

pajak yang dipotong di : Wy T

muka, gaji, cuti tahunan £\ tinggal pekerja migran pekerja migran untuk
yang belum diambil / X )tetap menjadi tanggung proses pindah majikan
dan lainnya. o Jawab majikan lama. NNL_atau kembali ke tanah air.

8

Ketika izin perekrutan majtkan lama dicabut, selama masa menunggu

pindah majikan maka pekerja migran tidak boleh bekerja dengan majikan lama;
Apabila melanjutkan perekrutan dan pekerja sedang dalam proses pindah
majikan maka bisa terus bekerja sampai mendapat majikan baru.
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H@ Pon phuong cham durt h0’p dong o1,
Nhirng viéc can luu y #&5

Khi ngwoi sitr dung lao dong don phwong cham dirt h0'p dong vi kmh
doanh giam sut, ngung hoat dong hoac bi thu hoi giay phép tuyen 4
dung v.v..., nén lam thé nao dé bao vé quyen va ich loi ciia mmh?
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Thué thu nhip da khau Trong thoi gian cho Lam thi tuc chuyén doi
trir trweoe, chwa nghi hét chuyén chii, ché & ciia chii thué hoiic xuat
s0 ngay nghi phép diic ngudi lao dong van do canh theo nguyén vong

nguoi sir dung lao
dong ban dau chiu
trach nhiém.

biét, tién lwong v.v...,
can duoge thanh toan

ro rang. (&,'JS"

cua nguoi lao dong.
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Khi gidy phép tuyén dung ciia ngudi sir dung lao dong bi thu hoi, nguoi lao
dong nuéc ngoai khong thé tiép tuc 1am viée trong thoi gian cho chuyén chi.
Néu chuyén chi theo dang tiép tuc tuyén dung thi c6 thé tiép tuc lam viée cho
dén khi chi thué méi tiép tuc tuyén dung ngudi lao dong.
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when an employment contract ..,
is terminated early P

523 R

@ Items to note

/

If an employer terminates an employment contract early as
a result of business difficulties, the company going out of __
business or the employment permit being revoked, how can &

foreign workers ensure their rights are protected? &

— 9

All withheld income tax,
untaken annual leave

and unpaid salary must
be paid / settled in full.

\

During the period a foreign
worker is waiting for a

work transfer, the original
employer remains
) responsible for the

( workers’ dormitory. B

A ! “ @ II'

— f

Make arrangements for 2
foreign workers to transfer |/
employers or return home
asindicated. . |

—

=

When an employer’ s employment permit is revoked, foreign workers cannot

continue to work while they wait for a transfer. If it is a work continuation transfer
~ they can continue to work until the new employer takes over their employment.
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