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ENEXAR
Gaji dalam kontrak kerja awal lebih tinggi,
apakah majikan boleh menurunkan gaji
menjadi NT$20.0007 )

Sebenarnya majikan sudah sepakat memberikan saya gaji
sebesar NT$24.000. Majikan mengatakan bahwa merujuk
pada Kementerian Ketenagakerjaan per 10 Agustus 2022
memberlakukan penyesuaian gaji pekerja migran pengasuh
rumah tangga menjadi NT$20.000, untuk itu meminta gaji
saya hanya sebesar NT$20.000, apakah boleh begitu?

(7

Tidak boleh!

Penyesuaian gaji pekerja migran
dari Kementerian Ketenagakerjaan
adalah untuk batasan dasar gaji,
apabila gaji pada kontrak kerja

awal yang disepakati lebih tinggi,
maka majikan wajib membayar gaji
sesuai dengan kesepakatan!

melalm kesepakatan darl kedua belah plhak dan perubahan kond15| tidak
boleh lebih tidak menguntungkan dari “perjanjian gaji” pekerja migran.
Jika terdapat perselisihan terkait, silakan menghubungi saluran khusus
pengaduan dan konsultasi 1955!
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If an employer originally agreed to pay
a foreign worker a higher salary can he
then decide to lower it to NT$20,0007

My employer agreed to pay me a monthly salary of < .
NT$24,000, but later told me that on August 10, 2022,

the Ministry of Labor established a monthly salary of
NTS$20,000 for live-in foreign workers and as aresult
| will only receive NT$20,000. Is that allowed? »

\

That is not allowed:

The Ministry of Labor increased the
minimum salary for live-in foreign

workers. If a prior agreement
established a higher salary,

the employer is required to pay the
agreed salary.

A friendly reminder | .

During the period covered by labor contract, any change to salary&s
conditions must be agreed by both the foreign worker and the employer.
However, the agreed conditions cannot be less than those verified in the
“salary affidavit.” If you have a salary related dispute with your employer,

call the 1955 hotline to seek advice or file a complaint.
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